


INTRODUCTION:

Or, where did Andrea come from? 

COFFEE HOUSE PRESS:

Or, why is it a nonprofit 
publisher? 

NETWORKING:

How can networking support your mission and save 
your sanity?



CASE STUDY:

Examples of what networking has done for my 
organization. 

• A place to stay for a regional event.

• Office furniture.

• Design services.

• Legal services. 



OBSTACLES:

What gets in the way of attending 
networking functions? 

• Too many grant deadlines. 

• Donor acknowledgement 
process.



DELEGATE:

Don’t wait:

• Researching in the grants process.

• Filing.

• Thank you phone calls. 

• Data entry. 



FINDING SUPPORT:

Who is already available? 

• Donors

• Board members

• Interns



FINDING SUPPORT:

If your organization 
does not already post 
unpaid internships, 
here is an easy 
process to get started! 



RECRUITING SYSTEM:

Easy steps to recruiting: 

• Determine your timeline.

• Write a description.

• Post it.

• Screen call.

• Interview.

• Reference check.

• Orientation.

• Delegate! 



POSTING SAMPLE:



RESOURCES:

http://www.mncn.org/jobs/user_add.asp

https://stthomas-csm.symplicity.com/employers/

https://www.myinterfase.com/goldpass/employer/

http://www.mncn.org/jobs/user_add.asp
http://www.mncn.org/jobs/user_add.asp
http://www.mncn.org/jobs/user_add.asp
http://www.mncn.org/jobs/user_add.asp
https://stthomas-csm.symplicity.com/employers/
https://stthomas-csm.symplicity.com/employers/
https://stthomas-csm.symplicity.com/employers/
https://www.myinterfase.com/goldpass/employer/


SCREEN CALL:

1. What is your connection to our mission? 

2. How does this position fit into your 
education/employment goals? 

3. Recognizing that this position is unpaid, 
we want to respect that you may need to 
find another position that does pay you. 
What type of schedule are you looking for?  

4. If you like them, schedule a face to face 
interview. 



INTERVIEW:

1. Reuse your screening questions. 

2. Google behavior-based interview 
questions, choose a few that you like. 

3. Make good eye-contact and try to get a 
feeling for the candidate’s intentions.

4. Would you like to work with this person? 

5. Will they represent your mission well?  



ORIENTATION:



NETWORKING MADE EASY:

Now that you have more time… 



NETWORKING MADE EASY:

Goals for networking events:

• Find the greeter.

• What’s your pitch?

• How many contacts? 



NETWORKING MADE EASY:

One on one meetings: 

• Create an outline.

• What’s your pitch?

• Who do you know that I should 
be talking to? 



WRAP UP:

Questions?

Andrea’s inspiration: 

Ginny Dominic


