DEVELOPMENT DIRECTOR

INTERVIEW QUESTIONS

1. What aspects of this position and this organization provoke your interest?

1

2

3

4

5

2. Briefly describe your work situation and responsibilities in previous positions you have held.  What did you like most about your work?  What did you like the least?  What accomplishment gave you the greatest satisfaction?  What was your greatest disappointment?

1

2

3

4

5

3. Give us an overview of your fund development experience, including size of campaigns, types of fundraising, level of gifts.

1

2

3

4

5

4.  What donor tracking software have you mastered?

1

2

3

4

5

5.  Describe your experience working with volunteers in fundraising (follow-up:  board members, community volunteers across all income levels)

1

2

3

4

5

6.  In your opinion, what role should volunteers play in fund development?


1

2

3

4

5

7.  Describe the most successful fundraising campaign you’ve directed.

1

2

3

4

5

8.  Describe the most significant presentation which you have had to make.

1

2

3

4

5

9.  What do you think are the keys to your past success in fund development?

1

2

3

4

5
10.  Describe your experience in fundraising—what is the largest amount you have helped to raise in a single event?  Did the event meet goal?  What was your role? 

1

2

3

4

5

11.  Tell us about your experience of using direct mail and give us two examples of successful direct mail projects you worked on and your response rate.
1

2

3

4

5
12.  Describe one achievement in your current position of which you are particularly proud.
1

2

3

4

5

13.  Many times it is important to be hard headed about a decision you are making, particularly when others don’t like it.  Give us an example of a time when you stuck by a decision even though it was under attack by others.

1

2

3

4

5

14.  Here is a situation to consider.  You are nine months into the year, but still have 45% of the individual goal left to raise.  What would you consider in analyzing the situation and what would you propose to do about it?

1

2

3

4

5

15.  Which of these four leadership styles best describes you?

· The entrepreneur, who values innovation and change

· The producer, who wants results and likes to get things done

· The integrator, who highly regards teamwork

· The administrator, who values procedure and keeps track of everything
1

2

3

4

5

16.  Can you give an example for your past experience that would illustrate this choice?
1

2

3

4

5

17.  Tell us about your approach to improving systems.  Relay a time or experience from your past when you were directly involved with this.

1

2

3

4

5

18.  Give an example of when you have done a 1 on 1 individual ask (not for sponsorship dollars) and got a yes.  And when you got a no.
1

2

3

4

5

19.  Have you ever worked in an organization that was just starting up?
1

2

3

4

5

20.  What type of work climate are you looking for?

1

2

3

4

5

21.  Tell us about a supervisor you really admired.  What did you like about the way that person treated you?

1

2

3

4

5

22.  What would your current boss tell us were your strengths, and your areas for growth.

1

2

3

4

5

23.  How are you currently involved in the community, outside of your job?

1

2

3

4

5

24.  Why do you want this job?
1

2

3

4

5

25.  What else would you like us to know about you? 

1

2

3

4

5
26.  Is there anything that would prevent you from participating in periodic late afternoon, evening and weekend meetings?

_____yes
______no

27.  This job requires use of your own vehicle for business travel.  Would that be a problem for you?




_____yes
______no
28.  When would you be available to start?
29.  Why should we hire you?
1

2

3

4

5

30.  Do you have any questions for us -- about the job or our organization?
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